
 

 

 

 

 

 

 

 

 

 

 

 

255 Essex Street    Post Office Box 1498    Lawrence, MA 01840  

Community, Family and Student Engagement Project Manager 

Lawrence Working Families Initiative and  

 

The Lawrence Working Families Initiative (LWFI) is a groundbreaking effort to link the families of Lawrence Public 

Schools students with the resources they need to access employment and advance economically – in order to thrive and to 

support their children’s academic achievement.  LWFI is based on the premise that a successful Turn-Around of 

Lawrence schools is a whole community and whole family effort, and that children thrive when their families are stable.  

LWFI is a collaborative effort of the Lawrence Public Schools, the City of Lawrence, local nonprofit organizations, public 

sector institutions, and area employers.  It is part of the Federal Reserve Bank of Boston’s Working Cities Challenge 

Initiative. 

 

This project manager position is embedded within the Lawrence Public Schools Office of Family, Community, and 

Student Engagement (OFCSE), and will be chiefly responsible for oversight of the Lawrence Working Families Initiative 

(LWFI). As such, the project manager will work closely with LWFI lead agent Lawrence CommunityWorks and also an 

Advisory Committee of project partners, to oversee the general implementation and coordination of this ongoing 

initiative.   

 

This position will spend approximately 70% of the FTE on the initiative and 30% supporting or co-managing other 

initiatives within the CFSE department, to include the Lawrence Learns Initiative, Newcomers Conference, and parent 

workshop strategies, making linkages between and across these engagement efforts in the district.  

 

LWFI Responsibilities 

 Handle all project logistics and coordination, including (but not limited to) organizing and facilitating: 

o meetings of initiative partners 

o events and activities associated with LWFI 

o Trainings or orientations of trainers working with LWFI populations 

 Maintain strong relationships with all initiative partners through regular and timely communication, appropriate 

deployment of partner expertise, and follow-through on planned activities 

 Develop, as appropriate, new nonprofit partners and collaborate with the LPS workforce director to develop and 

foster new relationships with appropriate employer partners 

 Work closely with project partners to ensure that efforts are grounded in deep understanding of parent strengths 

and barriers 

 Supervise and coach part-time Parent Ambassadors hired to support parent outreach, engagement 

 Provide onsite supervision and support for LWFI coach  

 Fulfill project evaluation efforts  

 

CFSE Responsibilities 

 Partner with other CFSE staff to maximize value of key initiatives and systems that support parents as partners in 

student success, including, but not limited to: 

o Participating in manager, team and whole staff meetings  

o Co-leading the Lawrence Learns Block Party 

o Supporting the Newcomers’ Conference  

 As a manager, share in Center opening or closing shifts, as well as support for peak enrollment seasons  

 Other duties as assigned by the deputy assistant superintendent or CFSE director. 

 

Qualifications 
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 Bachelor’s Degree with a minimum of five years of direct relevant experience required 

 Success in roles requiring execution of multiple tasks while responding to multiple priorities 

 Demonstrated ability to build and maintain relationships with a wide array of people – junior and senior, for-profit 

and nonprofit, and from diverse backgrounds  

 Innovative thinking with outstanding communication and interpersonal skills 

 Proven ability to work with efficiency, flexibility, and good humor 

 Proven ability to exercise diplomacy in organizational settings 

 Self-starter, self-disciplined, well-organized, with excellent follow-through 

 Demonstrated team player who can act with grace under pressure, and is not intimidated by competing deadlines 

 Bilingual preferred; culturally competent necessary 

 Lawrence resident highly preferred 

 

Starting salary range is $60,000 to $65,000, commensurate with experience.  

 

Interested applicants must submit an online application at: 

http://www.lawrence.k12.ma.us/lps-careers-sep/lps-careers-opportunities 


